Practice and

Applying
Strategies

You do not practice and avoid
practicing when you can.

You do not have any strategies for
accomplishing the learning goals
or tasks, or you apply ineffective
strategies.

feedback if it is not overly critical
or threatening. Who is giving the
feedback, the level of difficulty of
the task, or their personal
feelings might all be factors in
your motivation.

You practice, but a big setback
can make you want to quit. You
are more willing to practice things
you are already considered “good
at.” You are open to being given
a strategy to meet a challenge,
but you rarely apply your own
strategies unless it is something
you are already “good at.”

You invite and are motivated by
feedback and criticism. You apply
new strategies as a result of
feedback. You think of feedback as
being a supportive element in the
learning process

You enjoy the process of
practicing and see it as part of the
process of getting good at
something. You may create your
own practice or study plans. You
fluidly use many strategies, think
of some of your




